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OUR HISTORY 
nonclassical is a music promoter, record label and events producer presenting the best 
new classical, experimental and electronic music. Crossing genre and defying convention, 
we develop, produce and promote innovative music – supporting emerging artists and 
bringing new music to new audiences. 
 
Founded in 2004 by composer Gabriel Prokofiev, nonclassical began as a clubnight focused 
on presenting new music in non-traditional performance spaces. We have since presented 
events across the UK and worldwide, and our record label is home to artists including Tansy 
Davies, Aisha Orazbayeva, Gabriel Prokofiev, Langham Research Centre, Tom Richards and in 
2019, we are proud to be presenting the release of award-winning composer Dominic 
Murcott’s The Harmonic Canon. 
 
Recent highlights and achievements have included the large-scale Rise of the Machines club 
series at Village Underground and Ambika P3, as well as curating events at Barbican’s Sound 
Unbound, National Theatre’s River Stage, and the Royal Albert Hall. Our work has also been 
taken overseas, notably at Talinn Music Week (Estonia), Sziget Festival (Hungary) and Music 
Estranha (Brazil). But our bread and butter is bringing new classical music to unconventional 
spaces and collaborating with artists from other genres – Steve Reich with Juan Atkins at 
XOYO, Grisey with Nathan Fake at Bloc, plus events at Oval Space, The Roundhouse and a 
variety of East London pubs. This is on top of our core series of clubnights – bi-monthly 
events at The Victoria in Dalston, featuring live performances and DJs. 
 
At the heart of all nonclassical activity is Artist Development. We work closely with Associate 
Artists, giving them opportunities to play and curate our bi-monthly events at The Victoria. 
Our Outside the Lines series of digital EPs champions new composers and performers, and 
artists featured on these releases have gone on to release further music on nonclassical. In 
2016, we launched our Associate Composer scheme, providing emerging composers with a 
number of performance and curating opportunities, paid commissions and artistic 
mentoring. 
 
  



 

OUR WORK 
nonclassical is a registered charity and committed to producing the best new classical, 
electronic and experimental music. Since becoming a charity in 2015, our output has been 
dedicated to: 
 
BEING CURIOUS AND EXPERIMENTAL 
From commissioning unconventional works – including our recent Concerto for Drum 
Machine and Orchestra – to collaborating with new music veterans, such as our 
collaboration with Jim O’Rourke and Langham Research Centre, pushing the boundaries and 
conventions of classical, electronic and experimental genres will always be at the forefront 
of what we do. 
 
PROMOTING THE BEST NEW CLASSICAL, ELECTRONIC AND EXPERIMENTAL MUSIC 
Working as both a record label and events producer, we are able to promote our artists on 
both a national and international scale. We distribute numerous releases worldwide, and we 
have promoted events in the UK, Europe, Japan and beyond. 
 
PROVIDING A UNIQUE PLATFORM FOR EMERGING ARTISTS 
Supporting emerging artists and their creative output is integral to our core values. Through 
both our label and live events, we are able to nurture and support our artists through unique 
schemes, such as our Associate Composers scheme and Outside the Lines series. 
 
SPREADING NEW MUSIC TO NEW AUDIENCES 
We believe new music is for everyone. By presenting our events in non-traditional 
performance settings, we can break down barriers and reach audiences who would 
otherwise be intimidated by a more traditional concert setting. We’ve produced events both 
at prestigious venues such as the National Theatre and the Royal Opera House’s Paul 
Hamlyn Hall; to more informal settings including XOYO, Village Underground and our regular 
venue, The Victoria, Dalston. 
 
To find out more about nonclassical, and our upcoming events, visit our website: 
www.nonclassical.co.uk  

 
 
  



 

JOB DESCRIPTION 
 
Job Title   Executive Director 
 
Salary    £35,000-£40,000 pro rata, subject to experience 
 
Hours    4 days per week – due to the nature of the role, some evening or 
    weekend work will be required (time off in lieu will be given) 
 
Place of work   Oxford House, Derbyshire Street, London E2 6HG 
 
Reporting to   Chair of Board of Trustees 
 
Directly responsible for Finance Manager; Marketing & Label Development Manager; 
    A&R Consultant; Artistic Director 
 
Holiday entitlement  26.5 days per annum (33 days – inc. 8 statutory days – pro 
rata) 
 
Pension entitlement  3% employer contributory pension (5% employee contribution) 
      
 
 
 
OVERVIEW 
nonclassical is looking for an Executive Director with a passion for new music and a belief in 
developing artists, alongside the experience to develop the organisation strategically, 
artistically and financially. This is an exciting time to join a dynamic organisation that 
punches way above its weight with a cutting-edge artistic programme. 
 
We are seeking a dedicated, imaginative manager and administrator who can lead and 
motivate the organisation’s small (but perfectly formed) team and roster of associate artists. 
They will be in charge of devising and delivering a substantial and innovative programme of 
work to the highest artistic level, ranging from large live events to releases on the 
nonclassical record label. The Executive Director is the public face of the organisation – 
working with a wide range of stakeholders, establishing and developing partnerships 
(inter)nationally – and therefore excellent interpersonal and communication skills are vital. 
  



 

KEY AREAS OF RESPONSIBILITY 
 
Strategy 

• Provide vision, leadership and direction to nonclassical and its team 
• Develop and deliver the overall strategy for the organisation and its multi-year 

business plan and budget; implement long-term plans agreed with Trustees that will 
fortify the organisation and equip it to break new ground in years to come  

• Keep abreast of changes in the arts and cultural environment and beyond to ensure 
nonclassical maintains its role and relevance, and maximises all available 
opportunities 

• Develop and maintain a network of contacts, retaining respect and credibility with a 
wide range of stakeholders and in the sector generally  

• Champion diversity within the organisation, its networks and partners 
• Maintain and develop the charity’s brand and positioning 
• Act as lead spokesperson for nonclassical, advocating for its worth and the 

importance of developing and supporting new music  
 
Programming / Producing 

• Lead nonclassical’s distinctive artistic planning, devising events, releases and 
projects in collaboration with the Artistic Committee, Artistic Director, A&R 
Consultant, nonclassical team and partner organisations 

• Deliver and monitor nonclassical’s Artistic plan 2018-21, ensuring outputs and 
outcomes are achieved 

• Oversee planned 2019/20 events, releases and projects 
• Programme live and recorded activity from 2020 onwards, delivering against key 

artistic objectives  
• Oversee the fostering of new talent and artist development, including keeping 

abreast of the new music scene  
• Develop strategies to help new and current artists achieve their vision, in 

collaboration with the Marketing & Label Development Manager 
 
Fundraising / Income Generation 

• Update and implement funding strategy, working closely with Funding Committee 
• Bring in income from a wide range of existing and prospective sources, and develop 

fresh income possibilities to strengthen the organisation’s financial model – from 
strategic funding bids to statutory funders and trusts, individual donations to 
corporate supporters 

• Create links with public and private funders, and development agencies  
• Create links with UK and international promoters, venues and relevant hosting 

organisations, and other strategic partners 
• Create new streams of earned income for the charity through programme 

development and partnerships  
 
  



 

Finance 
• Responsible for all financial aspects of the charity including planning, costing, 

monitoring and reporting, in collaboration with the Finance Manager  
• Monitor and develop the financial health of the organisation, scenario planning where 

required and preparing appropriate forecasts 
• Oversee the annual accounts, working with the Finance Manager and accountants 
• Implement and manage the 2019/20 budget, as agreed by the Board of Trustees 
• Maintain an overview of project budgets  
• Report regularly to the Board regarding the company’s financial situation with 

management accounts and cashflow 
 

Governance 
• Provide strong line management to the team, including regular meetings, 

professional development and performance management, and oversee all aspects of 
administration  

• Work closely with Chair of Board to ensure that governance is of the highest 
standards 

• Oversee timely and robust reporting to the Board – ensuring all papers are produced 
to a high standard to inform decision-making 

• Proactively work with the Board to ensure their expertise is actively used 
• Ensure compliance with relevant regulatory requirements and legislation 

 
 

 
 
  



 

PERSON SPECIFICATION 
You will be highly motivated, passionate and knowledgeable about new music, with a track 
record in strategic planning, complex project producing, generating income, financial control 
and developing effective relationships.  
 
We are looking for somebody who will relish the challenge of taking new music to new 
audiences, with excellent skills in all aspects of delivery, attention to detail and flair for 
communicating to our target audience. The ability to demonstrate initiative and flexibility, 
alongside an ability to embrace new ideas while maintaining a consistency of vision, is 
essential for this role within a small charity with a big vision. 
 
Experience & Knowledge 

• At least three years working in a senior position within the music industry 
• Demonstrable in-depth knowledge of new classical, experimental and/or electronic 

music 
• An appreciation and understanding of all of nonclassical’s activities – events, label 

and artistic development 
• Proven experience and credibility within the new music sector, the stature to be 

recognised as a leader, and commitment to our mission 
• Experience developing organisational strategy, with a track record of managing and 

delivering an organisation’s vision  
• Experienced and confident fundraiser, with proven ability in income generation 
• Experience of programming and producing like-minded events  
• Experience of working within a record label  
• Highly financially literate, with an ability to make judgments which marry 

programming ambitions and income generation 
• Experience instigating and building partnerships with a range of organisations  
• Management experience and proven ability to lead and enthuse people  
• Experience of charitable governance, and working closely with a Board of Trustees 

 
Skills & Competences 

• Commited to artistic quality and integrity, with a strong vision for the future of 
nonclassical 

• Ability to hold multiple priorities and deal with high degrees of uncertainty 
• Ability to work in a fast paced, energetic environment 
• Flexibility and resilience in the face of adversity 
• Strong organisational and project management skills, with the willingness and 

aptitude for taking on challenging, developmental initiatives  
• Well-developed strategic skills and the ability to grasp quickly the nuances of 

complex information and situations  
• Excellent financial skills, used to dealing with financial planning and control  
• A diplomatic advocate, confident and articulate with excellent communication skills 
• Demonstrable ability to embrace and encapsulate the culture and qualities of an 

organisation, and pass these on to others  
• Strong interpersonal and team-building skills as part of a modern, inclusive 

management style - ability to inspire, support and motivate a team 
• Stature and ability to build good relationships with a wide range of stakeholders in the 

UK and internationally 
• Energetic and creative, with a hands-on approach 



 

HOW TO APPLY 
 
The closing date for applications is 11am on Monday 8 April 2019.  
 
To apply, please submit your CV and a covering letter (both maximum two A4 sides) 
describing why you want this role, how your past experiences meet the competences 
required, and what you will contribute to the role.  
 
Applicants should also provide contact details for two references; we will seek your 
permission before making direct contact with any referees. All offers of employment will be 
subject to the receipt of satisfactory references.  
 
Please submit your application by email with ‘Executive Director’ in the subject line to 
recruitment@nonclassical.co.uk by 11am on Monday 8 April. 
 
Shortlisted candidates will be notified by the end of Thursday 11 April if they will be invited to 
a first interview on Thursday 18 April. Please notify us if you cannot attend the specified 
interview dates at the time you submit your application.  
 
If you are interested in applying but would like to find out more, or have an informal chat 
about the role, please send any queries to Eleanor Ward, Executive Director: 
eleanor@nonclassical.co.uk 
 
 
TIMELINE 

- Deadline for applications: 11am on Monday 8 April  
- First interviews: Thursday 18 April 
- Second interviews: w/b 22 or 29 April 

  



 

ORGANISATIONAL STRUCTURE 

 

Board

Chair

Executive Director // 0.8 FTE

A&R Consultant // 
0.1 FTE

Marketing & Label 
Development 

Manager // 0.8 FTE

Marketing & Events 
Officer // 0.5 FTE

Finance Manager 
// 0.1 FTE

Artistic Director


